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June 20, 2011

MEMORANDUM

TO: District Board of Trustees )
FROM: Jim Murdaugh, Presidep\t_j“//
SUBJECT: 2010-11 Equity Plan

Item Description:

Tallahassee Community College submits an annual Equity Plan to the state to update
and provide a status report of the colleges' Educational Equity Plan which documents
efforts to comply with state and federal civil rights laws related to nondiscrimination and
equal access to postsecondary education and employment.

Overview:

Each year Tallahassee Community College is required to submit an annual Equity Plan
to the Florida Department of Education. This equity plan contains the status of the
College’s policies and procedures related to equity, and their resulting effects and
outcomes. The Office of Research and Planning coordinates the completion of the
annual equity plan but has the support of the Divisions of Academic Affairs and Students
Affairs, the Office of Human Resources, and the TCC Athletics Department. This year
the Annual Equity Plan is due to the State of Florida, Division of Florida Colleges on
June 30, 2011

Salient Facts:

Required components of the Equity Plan are based on Section 1000.5, Florida Statues
(F.S.) and Section 1012.86, F.S.

Past Actions:

TCC's Annual Equity Plan for 2009-10 was submitted to the State of Florida, Division of
Florida Colleges on April 30, 2010.

Future Actions:
TCC's Annual Equity Plan will need approval by the Board of Trustees each year.

Funding/Financial Matters:
N/A

Staff Resource:
Teresa Smith

Recommended Action:
Approve the 2010-11 Equity Plan as presented.
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General Information and Applicable Laws for Reporting

The purpose of the College’s Annual Equity Update Report is to update and provide a status report of the
college’s Educational Equity Plan which documents efforts to comply with state and federal civil rights
laws related to nondiscrimination and equal access to postsecondary education and employment. Required
components of the plan are based on Section 1000.05, Florida Statutes (F.S.) and Section 1012.86, F.S.

This year, information required under Section 1012.86, F.S., The Community College Employment
Equity Accountability Plan, was required to be submitted to the Department of Education by May 1% and
is considered Part 1 of the College’s Annual Equity Update Report. Part 2 complies with Section 1000.05,
F.S., and should include:

a description of the plan’s development, including identity of the persons developing the plan;

a review of the college’s nondiscrimination and equity-related policies and procedures;

analysis of efforts to overcome underrepresentation of students;

information required related to substitution waivers for admissions and course substitutions for
students with disabilities;

the college’s plan for gender equity in athletics, if the college has an athletic program;

a status report on any pending issues resulting from an on-site civil rights compliance review of
the college’s methods of administration; and

certification of approval of the report by the college’s governing board, including the signature of
the college president and/or other college personnel as appropriate.
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Applicable federal civil rights laws for Part 2 include the following:
Title VI of the Civil Rights Act of 1964;

Section 504 of the Rehabilitation Act of 1973;

Title IX of the Education Amendments of 1972;

Age Discrimination Act of 1975;

Title IT of the Americans with Disabilities Act of 1990.
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Additional applicable Florida Statutes include the following:

1. Persons with disabilities; admission to postsecondary educational institutions; substitute
requirements; rules: §1007.264, F.S., and Persons with disabilities; graduation, study program
admission, and upper-division entry; substitute requirements; rules: §1007.265, F.S.

2. Gender Equity in Intercollegiate Athletics: §1006.71, F.S.

Rules for implementation of the statutes are 6A-19.001-.010 of the Florida Administrative Code (F.A.C.).

The College Annual Equity Update Report is due to the Florida Department of Education Division of
Florida Colleges by June 30, 2010. The report should be submitted by mail to: Lynda Earls, Division of
Florida Colleges, 325 West Gaines Street, Suite 1532B, Tallahassee, Florida 32399. It should also be
submitted electronically to the following email address: Lynda.carlstfldoe.org, For assistance or
questions, call 850-245-9468.

Reviews of each college’s Annual Equity Update Report will be conducted by the DFC and comments or
recommendations will be provided to the college. Some components of the report may require additional
information, including corrective action plans where the college has not achieved or adequately addressed




its stated goals in applicable components of the plan. Each year’s report should reflect positive results and
documented evidence of the college’s efforts to improve and promote diversity through equitable
treatment of all persons in all academic and employment programs, activities, and practices.

A. Description of Plan Development

The college should provide an executive summary that describes the process used to prepare the repott,
the persons involved in the development of the report, a description of the participation of any advisory
groups or persons, and the date of the report’s adoption by the governing board. Reference fo a cover
letter that includes this information may satisfactorily address part A.

B. Policies and Procedures Prohibiting Discrimination

1. Describe the process used by the college’s governing board to review policies and procedures
used by the institution to assure compliance with the requirements of Section 1000.05, Florida
Statutes, and Rules 6A-19.001-010.

Policies may be developed within a department or division and forwarded to the appropriate Vice
President for approval.

The Vice President may reject the proposed policy and send it back for further review or approval by the
department or division, or forward it to the appropriate standing committee for review and approval.

The standing committee may reject the policy and return it the Vice President for further review or
Jorward the policy to the Coordinating Committee for further review.

The Coordinating Committee reviews the proposed policy and may return the proposed policy to the
standing committee for further review or forward the policy to legal counsel for additional review.

Legal counsel may make or suggest revising the proposed policy or provide an approval.
If revisions are required, the Coordinating Committee returns the policy to the appropriate standing
commitlee to revise, per legal counsel.

If the policy is approved by legal counsel, the Coordinating Committee forwards the proposed policy to
the College Board of Trustees for review and approval. The Board may approve the policy or may reject
the policy and send it back to the Standing Committee for further review.

The President is authorized to adopt and amend internal procedures for the implementation of
policies adopted by the District Board of Trustees. (Policy Number: 02-03)

Proposed policy changes may be obtained in the Office of the President, 444 Appleyard Drive,
Tallahassee, Florida, seven (7) days before the meeting of the Board or by mail as provided in
120.54(1)(a) FS.

After publication of proposed new policies and revisions to or elimination of existing policies, individuals
shall present their concerns to the President’s designee before the public meeting. The President or



designee may then take any modifications to the Board, which in turn may modify or remove the proposed
policy at the public meeting. The final version adopted by the Board at the public meeting then becomes
the adopted policy.

2. Policy and Continuous Notice of Nondiscrimination and Notice of Equity Officer/Coordinator
The college must provide notification that discrimination on the basis of race, color, ethnicity,
national origin, gender, age, disability, or marital status against a student, applicant for admission,
employee, or applicant for employment in the state system of public K-20 education is prohibited.
No person in this state shall, on the basis of race, color, ethnicity, national origin, gender, age,
disability, or marital status, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any public K-20 education program or activity, or in any
employment conditions or practices, conducted by a public educational institution that receives or
benefits from federal or state financial assistance. (Section 1000.05, F.S.; Title IX; 34 CFR 106.9;
Section 504: 34 CFR 104.8)

Notice of Equity Officer:

The college’s notice of nondiscrimination and notification of the designated coordinator or Equify
Officer can be found on the college employment application, the new hire orientation packels, on-
campus posters, the college’s web page and in the student handbook.

NEW!

The U. S. Equal Employment Opportunity Commission enforces the Genetic Information Act
(GINA) of 2008. Under Title II of GINA, it is illegal to discriminate against employees or
applicants, including student employees, based on genetic information. Title II of GINA prohibits the
use of genetic information in making employment decisions, restricts employers and other entities
covered by Title IT (employment agencies, labor organizations and joint labor-management training
and apprenticeship programs - referred to as "covered entities") from requesting, requiring or
purchasing genetic information, and strictly limits the disclosure of genetic information. It is
recommended that colleges include “genetic information” in nondiscrimination policies or in
nondiscrimination policies related to employment, if it is not currently included.

The college shall identify a person or persons to coordinate efforts to comply and carry out its
responsibilities to prohibit discrimination and adopt grievance procedures. The college shall notify
all its students and employees of the name, office address and telephone number of the person
designated as the equity officer or coordinator (Title IX, Section 106.8). The identity of the equity
coordinator shall be included in the regular notification of the policy of nondiscrimination (Rule 6A-
19.010(g)).

Submit a copy of the college’s notice of nondiscrimination as APPENDIX 1. This notice should be a
copy of the college’s policy of nondiscrimination as presented annually in publications, posters, or
on the college’s web site; and it should include the identity of the equity coordinator(s) designated to
comply and carry out its responsibilities to prohibit discrimination. Please include the citing and/or
name of the document from which the notice is taken. (Example: “College Course Catalog 2010-
20117).



The following is the College’s Revised Equity Statement

No person shall, on the basis of race, age, religion, national origin, gender, disability, genetic
information or marital status be excluded from participation in, be denied the benefits of, or be
subjected to discrimination or harassment under any education program or activity or in any
employment conditions or practices of the College.

Evaluation, recruitment, consideration, and selection of candidates for employment shall be without
regard to race, age, religion, national origin, gender, disability, genetic information or marital status.
Fair and equitable employment practices shall be applied for minovities, females, and persons with
disabilities in the application of equal opportunity policies.

As an institution of higher education, the College reaffirms its policies of equal educational
opportunity and open admissions.

The College is committed to maintaining and promoting nondiscrimination in all aspects of
recruitment and employment of individuals. The College has an Equity Plan to ensure equal
access/equal opportunity to all individuals.

The College will, in all solicitations and advertisements for employees placed by or on behalf of the
College, state its position as an equal opportunity employer. The College will broadly publish and
circulate its policy of equal employment opportunity by including the policy in correspondence,
media communication, and printed matter for employment purposes. The College will engage the
services of only those professional organizations, employment agencies, contracts, or agents whose
policies are in alignment with the equal opportunity policy of the College.

3. Revised Policies and Procedures

Submit as APPENDIX 2 any policies and procedures related to civil rights for which revisions have been

made since submission of the college’s last Annual Equity Update Report. List the titles of any revised

policies and/or procedures in this space. If no revisions have been made over the past year, disregard this

section. Policies and procedures covered in this section include:

a. Policy Prohibiting Discrimination

b. Student and/or Employee Grievance Procedures

c¢. Student and/or Employee Harassment Policy and Procedures for Reporting Claims of
Harassment

d. AIDS/HIV Infectious Disease Policy/Procedures

Note: Revised policies and/or procedures may be submitted at any time in draft form for review and
feedback from the DFC; however, they should be submitted in final form as approved and dated by the
governing board and/or President of the college.



C. Strategies to Overcome Underrepresented Students

Plan for Diversity in Student Participation

The Florida Educational Equity Act, Section 1000.05, F.S., states that discrimination against students and
employees in the Florida K-20 public education system is prohibited and equality of access is required.
Part (4) requires that, “Public schools and community colleges shall develop and implement methods and
strategies to increase the participation of students of a particular race, ethnicity, national origin, gender,
disability, or marital status in programs and courses in which students of that particular race, ethnicity,
national origin, gender, disability, or marital status have been traditionally underrepresented, including,
but not limited to, mathematics, science, computer technology, electronics, communications technology,
engineering, and career education.”

1. Student Enrollments

Colleges will continue to examine trends in the representation of students by race and gender for First-
Time-In-College (FTIC) and Overall Enrollment; however, this year’s report includes students who have
self-reported a disability and national origin minority students with limited-English-Language skills. The
reporting period is from 2007-08 through 2009-10. The college should evaluate enrollment trends,
identify disproportionate ratios of enrollments (i.e., percentage point differences in comparison to non-
minority student enrollments or increases/decreases in enrollments from one year to the next) and
establish goals to increase enrollments for underrepresented students. Colleges should continue to assess,
modify and/or develop new methods and strategies for accomplishing the established goals.

1.a. Charts reflecting First-Time-In College (FTIC) Enrollments and Overall Enrollments

Florida College System

College: Tallahassee

Student Participation-Enrollments

FTIC Total Enrollments

FTIC Overall Overall i

RACE GENDER Rpt Year Total Evpnt 1 INGTit % Total Enrollment %
Black Female 2007-08 755 3,209 23.53 4,018 18,724 21.46
2008-09 905 3,608 25.08 4,173 19,374 21.54
2009-10 1,043 3,831 27.23 4,652 20,025 2323
Male 2007-08 631 3,209 19.66 2,320 18,724 12.39
2008-09 652 3,608 18.07 2,353 19,374 12.15
2009-10 7717 3,831 20.28 2,662 20,025 13:29
TOTAL 2007-08 1,386 3,209 43.19 6,338 18,724 33.85
2008-09 1,557 3,608 43.15 6,526 19,374 33.68
2009-10 1,820 3,831 47.51 7,314 20,025 36.52

CCTCMIS - CCEE0191 03/03/2011 14:41:25

Source: Student Data Base (2007-08, 2008-09, AND 2009-10) Annual Unduplicated Counts. Fl. DOE collection
years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring 2009).
Total enrollments are reflected for each enrollment category excluding Non-Resident Aliens, Unknown Race,
Unknown Gender, or Unknown Citizenship. FTIC counts include students enrolled in courses in the following
instructional areas: Advanced and Professional, Postsecondary Vocational, Apprenticeship, Postsecondary
Adult Vocational, College Preparatory, Vocational Preparatory and EPI. Enrollments (excludes Supplemental
Voc., Adult Basic and Secondary, GED Prep, and LLL).




Florida College System

College: Tallahassee

Student Participation-Enrollments

FTIC Total Enrollments
FTIC Overall Overall
RACE GERDER Rpk: Yeae wotal Enrollment $ Total Enrollment i

Hisp. Female 2007-08 110 3,209 3.43 642 18,724 3.43
2008-09 136 3,608 3.77 706 19,374 3.64

2009-10 114 3,831 2,98 681 20,025 3.40

Male 2007-08 123 3,209 3.83 657 18,724 351

2008-09 138 3,608 3.82 685 19,374 3.54

2009-10 172 3,831 4.49 713 20,025 3.56

TOTAL 2007-08 233 3,209 7.26 1,299 18,724 6.94

2008-09 274 3,608 7.59 1,391 19,374 118

2009-10 286 3,831 7.47 1,394 20,025 6.96

CCTCMIS - CCEE0191 03/03/2011 14:41:25

Source: Student Data Base (2007-08, 2008-09, AND 2009-10) Annual Unduplicated Counts. Fl. DOE collection
years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring 2009).
Total enrollments are reflected for each enrollment category excluding Non-Resident Aliens, Unknown Race,
Unknown Gender, or Unknown Citizenship. FTIC counts include students enrolled in courses in the following
instructional areas: Advanced and Professional, Postsecondary Vocational, Apprenticeship, Postsecondary
Adult Vocational, College Preparatory, Vocational Preparatory and EPI. Enrcllments (excludes Supplemental
Voc., Adult Basic and Secondary, GED Prep, and LLL).

Florida College System

College: Tallahassee

Student Participation-Enrollments

FTIC Total Enrollments

FTIC Overall Overall »

RACE GENDER Rpt Year Total Enrollment % Total Enrol lment %
Other Female 2007-08 20 3,209 0.62 199 18,724 1.06
2008-09 30 3,608 0.83 205 19,374 1.06
2009-10 31 3,831 0.81 226 20,025 1.13
Male 2007-08 29 3,209 0.90 188 18,724 1.00
2008-09 44 3,608 1.22 215 19,374 1.11
2009-10 25 3,831 0.65 191 20,025 0.95
TOTAL 2007-08 49 3,209 1.53 387 18,724 2.07
2008-09 74 3,608 2.05 420 19,374 2.17
2009-10 56 3,831 1.46 417 20,025 2.08

CCTCMIS - CCEE0191 03/03/2011 14:41:25

Source: Student Data Base (2007-08, 2008-09, AND 2009-10) Annual Unduplicated Counts. Fl. DOE collection
years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring 2009).
Total enrollments are reflected for each enrollment category excluding Non-Resident Aliens, Unknown Race,
Unknown Gender, or Unknown Citizenship. FTIC counts include students enrolled in courses in the following
instructional areas: Advanced and Professional, Postsecondary Vocational, Apprenticeship, Postsecondary
Adult Vocational, College Preparatory, Vocational Preparatory and EPI. Enrollments (excludes Supplemental
Voc., Adult Basic and Secondary, GED Prep, and LLL).




Florida College System

College: Tallahassee

Student Participation-Enrollments

FTIC Total Enrollments
Overall
RACE GENDER | Rpt Year | Total FEiSo??ﬁZiil % Total i iy 3

White Female 2007-08 701 3,209 21.84 5,539 18,724 29.58
2008-09 738 3,608 20.45 5,584 19,374 28.82

2009-10 757 3,831 19.76 5,618 20,025 28.05

Male 2007-08 840 3,209 26.18 5,161 18,724 27.56
2008-09 965 3,608 26.75 5,453 19,374 28.15

2009-10 912 3,831 23.81 5,282 20, 025 26.38

TOTAL 2007-08 1,541 3,209 48.02 10,700 18,724 57.15
2008-09 1,703 3,608 47.20 11,037 19,374 56.97

2009-10 1,669 3,831 43.57 10,900 20,025 54.43

CCTCMIS - CCEE0191 03/03/2011 14:41:25

Source: Student Data Base (2007-08, 2008-09, AND 2009-10) Annual Unduplicated Counts. Fl. DOE collection
years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring 2009).
Total enrollments are reflected for each enrollment category excluding Non-Resident Aliens, Unknown Race,
Unknown Gender, or Unknown Citizenship. FTIC counts include students enrolled in courses in the following
instructional areas: Advanced and Professional, Postsecondary Vocational, Apprenticeship, Postsecondary
Adult Vocational, College Preparatory, Vocational Preparatory and EPI, Enrollments (excludes Supplemental
Voc., Adult Basic and Secondary, GED Prep, and LLL).

Florida College System

College: Tallahassee

Student Participation-Enrollments

FTIC Total Enrollments
GENDER Rpt Year Total ETIC Gyerall % Total Overall Enrollment 5
Enrollment
Female 2007-08 1,586 3,209 49.42 10,398 18,724 55.53
2008-09 1,809 3, 608 50.14 10, 668 19,374 55.06
2009-10 1,945 3,831 50.77 11,177 20,025 55.82
Male 2007-08 1,623 3,209 50.58 8,326 18, 724 44,47
2008-09 1,799 3,608 49.86 8,706 19,374 44.94
2009-10 1,886 3,831 19.23 8,848 20,025 44.18
TOTAL 2007-08 3,200 3,209 100.00 18,724 18,724 100.00
2008-09 3,608 3, 608 100.00 19,374 19,374 100.00
2009-10 3,831 3,831 100.00 20,025 20,025 100.00

CCTCMIS - CCEE0191 03/03/2011 14:44:20

Source: Student Data Base (2007-08, 2008-09, AND 2009-10) Annual Unduplicated Counts. Fl. DOE collection
years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring 2009).
Total enrollments are reflected for each enrollment category excluding Non-Resident Aliens, Unknown Race,
Unknown Gender, or Unknown Citizenship. FTIC counts include students enrolled in courses in the following
instructional areas: Advanced and Professional, Postsecondary Vocational, Apprenticeship, Postsecondary
Adult Vocational, College Preparatory, Vocational Preparatory and EPI. Enrollments (excludes Supplemental
Voc., Adult Basic and Secondary, GED Prep, and LLL).




Florida College System

College: Tallahassee
Student Participation-Enrollments

FTIC Total Enrollments

GENDER GENDER Rpt Year LEP DIS LEP DIS
Female Female 2007-08 10 57 66 538
2008-09 9 48 60 537
2009-10 7 16 60 512
Male Male 2007-08 6 48 43 436
2008-09 7 82 44 514
2009-10 4 80 38 512
TOTAL TOTAL 2007-08 16 105 109 974
2008-09 16 130 104 1,051
2009-10 1l 126 98 1,084

CCTCMIS - CCEE0191 03/03/2011 14:44:20

Source: Student Data Base (2007-08, 2008-09, AND 2009-10) Annual Unduplicated Counts. Fl. DOE collection
years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring 2009).
Total enrollments are reflected for each enrollment category excluding Non-Resident Aliens, Unknown Race,
Unknown Gender, or Unknown Citizenship. FTIC counts include students enrolled in courses in the following
instructional areas: Advanced and Professional, Postsecondary Vocational, Apprenticeship, Postsecondary
Adult Vocational, College Preparatory, Vocational Preparatory and EPI. Enrollments (excludes Supplemental
Voc., Adult Basic and Secondary, GED Prep, and LLL).

1.b. Indicate changes in enrollment (increases/decreases) by race, gender, and any areas if the
analysis indicates improvement is warranted.

FTIC and overall student enrollment in the table provided by the State were examined to identify
decreased percentages in enrollment from one year to the next for each race and race by gender group
for the following years: 2007-2008, 2008-2009, and 2009-2010. A gap was defined as an enrollment

discrepancy of 10% or higher.

Minority and Non-Minority Enrollment Trends and Comparisons:

Table 1: Black Students Compared to White Students by Enrollment Category

Year White FTICs Black FTICs Gap
2007-2008 48% 43% 5%
2008-2009 47% 43% 4%
2009-2010 44% 48% -4%

Year White Total Enrollment Black Total Enrollment Gap
2007-2008 57% 34% 23%
2008-2009 57% 34% 23%
2009-2010 54% 37% 17%

Enrollment percentages for Black and White students in both enrollment categories (FTIC students and
total enrollment) have been consistent over the three years of data displayed in Table 1.

There are no major gaps between enrollment percentages of Black and White FTIC students (Table 1). In
Jact, in 2009-10 the percentage of black FTICs was greater than the percentage of White FTICs.
Enrollment gaps exist between Black student total enrollment and White student total enrollment for each
of the three years of data displayed in the table, but in 2009-10 the gap is starting to close. The gap for
total enrollment is at least four times that for the FTIC enrollment category (see fourth column of Table
1). This gap may be attributed, in part, to student retention.



Table 2: Hispanic Students Compared to White Students by Enrollment Category

Year White FTICs Hispanic FTICs Gap
2007-2008 48% 71.3% 40.7%
2008-2009 47% 7.6% 39.4%
2009-2010 44% 7.5% 36.5%

Year White Total Enrollment Hispanic Total Enrollment Gap
2007-2008 57% 6.9% 50.1%
2008-2009 57% 7.2% 49.8%
2009-2010 54% 7.0% 47.0%

Gaps were found when enrollments of Hispanic students were compared to enrollments of White students
in both enrollment categories (Table 2). While the gaps are very large, racial demographics of students
who earn standard diplomas from public high schools in TCC'’s service district suggest the College has

limited opportunities to increase Hispanic enrollments over current percentages (see Table 3 below).

Table 3: Number of Students Who Earned a Standard Diploma from a Public High School in 2009-2010
by Race and Gender in Each Service District County'

a
o o
L) o g = £ ©
District E 2 s E & s i § & E P
@ S & i = 8 e 2 2 2 s
L L s i v ) g 5 8 — —_ =
Elip el aaliaaeg b et 8 | 8 | 8
Gadsden 4 6 10 126 109 235 18 10 28 148 125 273
Leon 510 502 1,012 317 228 545 35 32 67 862 762 1,624
Wakulla 118 94 212 9 15 24 3 1 4 130 110 240
Service
District 632 602 1,234 452 352 805 56 43 99 1140 997 2,138
Total

'Data for Race/Gender and Race (shaded columns) are from data tables available on the FLDOE Web site:
http://www.fldoe.org/eias/eiaspubs/default.asp. See linked titled “Florida Public High School Graduates 2009-2010 (Excel) and

worksheet titled “Table 1: High School Standard Diplomas, 2009-10"

Gender Comparisons:
Table 4: Females Compared to Males by Enrollment Category

Year Female FTICs Male FTICs Gap
2007-2008 49% 51% -2%
2008-2009 50% 50% 0%
2009-2010 51% 49% 2%

Year Female Total Enrollment Male Total Enrollment Gap
2007-2008 56% 44% 12%
2008-2009 55% 45% 10%
2009-2010 56% 44% 12%

Enrollment percentages for female and male students in both enrollment categories (FTIC students and
Total Enrollment) have been consistent over the four years displayed in Table 4.

No gaps were found between female and male FTICs (Table 4). However, gaps were identified when
Female Total Enrollment is compared to Male Total Enrollment (Table 4).




Across group race by gender enrollment trends (e.g., Black males vs. Black females; Black female
FTICs vs. Black female total enrollment):

Table 5: Black Male Students Compared to Black Female Students by Enrollment Category

Year Black Female FTICs Black Male FT1Cs Gap
2007-2008 24% 20% 4%
2008-2009 25% 18% 7%
2009-2010 27% 20% 7%

Year Black Female Total Black Male Total Gap

Enrollment Enrollment
2007-2008 21% 12% 9%
2008-2009 22% 12% 10%
2009-2010 23% 13% 10%

Black males are enrolled at lower rates than Black females in the Total Enrollment category (Table 5). A
comparison of Black male FTICs and Black male total enrollment suggests retention is having an impact
on Black male enrollments (Table 5). Gaps of 6-8% were identified between Black male FTIC enrollment
and Black male total enrollment.

The percentage of Black female FTICs vs. Black female total enrollment are in similar ranges.

Table 6: Hispanic Male Students Compared to Hispanic Female Students by Enrollment Category

Year Hispanic Female FTICs Hispanic Male FTICs Gap
2007-2008 3.4% 3.8% -0.4%
2008-2009 3.8% 3.8% 0.0%
2009-2010 3.0% 4.5% -1.5%

Year Hispanic Female Total Hispanic Male Total Gap

Enrollment Enrollment
2007-2008 3.4% 3.5% -0.1%
2008-2009 3.6% 3.5% 0.1%
2009-2010 3.4% 3.6% -0.2%

No disproportionate enrollment rates were identified when enrollments of Hispanic males were compared

to Hispanic females (Table 6).

Table 7: White Male Students Compared to White Female Students by Enrollment Category

Year White Female FTICs White Male FTICs Gap
2007-2008 22% 26% -4%
2008-2009 20% 27% -1%
2009-2010 20% 24% -4%

Year White Female Total White Male Total Gap

Enrollment Enrollment
2007-2008 30% 28% 2%
2008-2009 29% 28% 1%
2009-2010 28% 26% 2%

No disproportionate enrollment rates were identified when enrollments of White males were compared to

White females (Table 7).




Conclusions:
1. No areas of improvement are warranted for recruitment of FTICs based on race alone and gender
alone as categories.

2. Black students are enrolled at lower rates than White students in the Total Enrollment category.

3. Black males are enrolled at lower rates than White males and Black females in the Total
Enrollment category.

4. Retention strategies for all students, and for Black students in particular; and strategies for
recruiting non-traditional students should impact total enrollment numbers and close the gap
between total enrollment of Black students and White students.

5. Strategies that support school districts in their attempt to increase the number of graduates ywho
earn standard diplomas have the potential to increase TCC's pool of potential students in all
categories — race, gender, and race/gender.

6. Strategies for increasing the enrollment of Hispanic students should be developed in light of the
number of Hispanic students earning standard diplomas from service district high schools and by
determining whether there are others avenues for recruiting Hispanic students.

L.c. Achievement of goals and timelines: Based on the data, modify goals for 2011/12 through
2012/13 as necessary. Report goals below.

By 2012-2013, increase enrollment of FTIC Black males over the 2008-2009 rate by 3%.
o Progress toward this goal: The College achieved this goal. In 2009-2010, 20% of FTICs were
Black males. The number of FTIC Black males increased by 25 students in 2009-2010. This
represents a 16% increase.

o Modified goal: Decrease the gap between Black male FTIC enrollment and Black male total
enrollment, using the 2009-2010 gap as a benchmark (Black male FTICs represented 48% of the
FTIC populations and only 37% of total enrollment in 2009-2010).

By 2012-2013, decrease enrollment gap between Black female total enrollment and Black male fotal
enrollment, using 2008-2009 data as a benchmark (Black females were 22% of total enrollments; Black
males were 12% of total enrollment).

o Progress toward this goal: Data for 2009-2010 indicate that the College has not decreased the
enrollment gap between Black female total enrollment and Black male total enroliment. While
enrollment has increased I percentage point for each group, the gap remains at 10% (Black
Sfemale represented 23% of fotal 2009-2010 enrollment; Black male represented 13% of total
enrollment).

o Modified goal: Continue to pursue the goal in concept; however, modify it by using 2009-2010
data as the benchmark. By 2012-2013, decrease enrollment gap between Black female total
enrollment and Black male total enrollment, using 2009-2010 data as a benchmark.



By 2012-2013, increase enrollment of FTIC and total enrollment of Hispanic students, using 2008-2009
data as a benchmark (Hispanic females 3.8% of FTICs and 3.6% of total enrollment; Hispanic males
3.8% of FTICs and 3.5% of total enrollment).

Progress toward this goal: In 2009-2010, the number of Hispanic FTICs increased by 12 students
over 2008-2009. The number of total Hispanic students increased by 3 students. These increases
in enrollment did not impact the percentages identified as benchmarks in the original goal.

Continue work toward original goal; however, change the benchmark year to 2009-2010. By
2012-2013, increase enrollment of FTIC and total enrollment of Hispanic students, using 2009-
2010 data as a benchmark.

1.d. Based on the analysis and goals, list the methods and strategies to be used by the college to
increase enrollments and achieve goals. If a particular strategy has been successful, note the success
and plans to continue the strategy.

TCC will continue its efforts to improve access to education for all students. The College will implement
and assess the following strategies:

1.

2.

Continue to emphasize the College’s Dual Enrollment Program with service district high schools,
particularly those in Gadsden County. This has been a successful recruitment strategy in the past.
Continue working with tri-county school districts to educate students about scholarship
opportunities that target minority populations.

Continue outreach programs in Gadsden County, such as CROP, which target students in grades
6 through 12. 93% of all CROP students since 1995 have enrolled at Tallahassee Community
College. Successful strategies include the following; scholarships for active participants, college
remediation classes at Gadsden County high schools, CROP staff administers placement tests as a
recruitment tool. Students are brought to campus to apply on-line with supervision and support

Jrom CROP staff. CROP staff members work collaboratively with recruitment staff to bring

CROP students to campus for TCC Preview Nights. We utilize in-school mentors to orient
students to skills required for college readiness by using a prepared curriculum. TCC Career
Center staff offers group counseling for high school juniors and one on one counseling for our
seniors.. We offer non-residential camps over spring break and summer breaks to help minimize
the need for college remediation. In Summer 2011 we will co-sponsor enrichment workshops with
Enrollment Services and Technology and Professional Programs departments on campus fo
highlight Associate in Science degree programs.

Continue efforts o secure grants to provide supplemental and enrichment activities for students in
grades 6 through 12, and monitor impact of those programs on TCC enrollments.

Retention strategies, particularly those that focus on Black males, should impact the percentage of
Black males found in the overall population (total enrollment). The Black Male Achievers
program lost some momentum last year when the coordinator returned to Graduate school. We
are currently working with a new staff member in the Campus Life Department (o collaborate with
the Black Male Achievers and established programs on campus. There are 29 active students in
the program at present. Activities are offered in the following areas: Enrichment (dress efiquelte,
communication w/faculty and peers), Engagement (participation in campus events and Campus



Life trips such as White Water rafiing) and Participation (required study /tutor assistance, use of
Campus Resources such as our Learning Commons).

2. Student Completions (college degree and certificate programs)

This year’s report evaluates degree and certificate completions from 2007-08 to 2009-10 by race, gender,
disability, and minority limited-English-language skills of students achieving A.A. Degrees, A.S.
Degrees, or Certificates of Completions (Career Technology, PSAV). A.A.S. Degrees are included in the
data for A.S. Degrees. The college should evaluate the completion trends and establish goals that it
determines are appropriate for increasing completions of underrepresented students in 2011/12 through
2012/13.

2.a. Charts reflecting Program Completions by AA and AS Degrees and by Certificates

Florida College System

College: Tallahassee

Student Participation/Completions

AA Degrees AS Degrees Certificates
Class Rpt Year Num Total % Num Total 3 Num Total %
Black Female 2007-08 255 1,924 13.25 72 214 33.64 67 304 22.04
2008-09 268 2,036 13.16 49 172 28.49 90 414 21.74
2009-10 475 2,516 18.88 69 234 29.49 52 401 12.97
Black Male 2007-08 140 1,924 7.28 9 214 4.21 46 304 15.13
2008-09 163 2,036 8.01 10 172 5.81 73 414 17.63
2009-10 236 2,516 9.38 17 234 7.26 58 401 14.46
Black Total 2007-08 395 1,924 20,53 81 214 37.85 113 304 37.17
2008-09 431 2,036 21,17 59 172 34.30 163 414 39.37
2009-10 711 2,516 28.26 86 234 36.75 110 401 27.43

CCTCMIS - CCEE0192 03/02/2011 14:41:04 Source: AA1A2008, AAlA2009, AA1A2010

DOE collection years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008,
Winter/Spring 2009).

Total completions are reflected for each Degree/Certificate category including the white population, but
excluding non-resident aliens, unknown race, unknown gender, or unknown citizenship. Provide data for
each of the reporting years requested above, beginning summer, continuing through fall, and ending in the
spring.

2011 data is not available. LEP = Limited English Proficiency and DIS = Disabled

Florida College System

College: Tallahassee

Student Participation/Completions

AA Degrees AS Degrees Certificates
Class Rpt Year Num Total % Num Total % Num Total %
Hisp. Female 2007-08 88 1,924 4.57 3 214 1.40 6 304 1..97
2008-09 79 2,036 3.88 3 1172 1.74 3 414 0.72
2009-10 84 2,516 3.34 7 234 2.99 0 0 0
Hisp. Male 2007-08 76 1,924 3.:.95 3 214 1.40 10 304 3,29
2008-09 87 2,036 4.27 1 172 0.58 8 414 1.93
2009-10 105 2,516 4.17 2 234 0.85 19 401 4.74
Hisp. Total 2007-08 164 1,924 8.52 6 214 2.80 16 304 5.26
2008-09 166 2,036 8.15 4 172 2.33 11 414 2.66
2009-10 189 2,516 T8 9 234 3.85 19 401 4.74

CCTCMIS - CCEE0192 03/02/2011 14:41:04 Source: AA1A2008, AA1A2009, AA1A2010

DOE collection years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008,
Winter/Spring 2009).

Total completions are reflected for each Degree/Certificate category including the white population, but
excluding non-resident aliens, unknown race, unknown gender, or unknown citizenship. Provide data for
each of the reporting years requested above, beginning summer, continuing through fall, and ending in the
spring.

2011 data is not available. LEP = Limited English Proficiency and DIS = Disabled




Florida College System

College: Tallahassee

Student Participation/Completions

AA Degrees AS Degrees Certificates
Class Rpt Year Num Total % Num Total % Num Total %
Other Female 2007-08 17 1,924 0.88 8 214 3.74 2 304 0.66
2008-09 10 2,036 0.49 5 172 2.91 6 414 1.45
2009-10 21 2,516 0.83 3 234 1728 2 401 0.50
Other Male 2007-08 25 1,924 1.30 2 214 0.93 4 304 1.32
2008~-09 34 2,036 1.67 0 0 0 0 ] 0
2002-10 33 2,516 1.31 2 234 0.85 2 401 0.50
Other Total 2007-08 42 1,924 2,18 10 214 4,67 6 304 1.97
2008-09 44 2,036 2.16 5 172 Z2.91 6 414 1.45
2009-10 54 2,516 2.15 5 234 2.14 4 101 1.00

CCTCMIS - CCEE0192 03/02/2011 14:41:04 Source: AALA2008, AAlA2009, AAlA2010

DOE collection years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008,
Winter/Spring 2009).

Total completions are reflected for each Degree/Certificate category including the white population, but
excluding non-resident aliens, unknown race, unknown gender, or unknown citizenship. Provide data for
each of the reporting years requested above, beginning summer, continuing through fall, and ending in the
spring.

2011 data is not available. LEP = Limited English Proficiency and DIS = Disabled

Florida College System

College: Tallahassee

Student Participation/Completions

AA Degrees AS Degrees Certificates
Class Rpt Year Num Total % Num Total % Num Total %

White

Female 2007-08 636 1,924 33.06 92 214 42.99 55 304 18.09

- | 2008-09 673 2,036 33.06 79 172 45.93 65 414 15.70

2009-10 745 2,516 29.61 97 234 41.45 51 401 12.72

White Male 2007-08 687 1,924 35.71 25 214 11.68 114 304 37.50

2008-09 722 2,036 35.46 25 172 14.53 169 414 40.82

2009-10 817 2,516 32.47 37 234 15.81 217 401 54.11

White Total 2007-08 1,323 1,924 68.76 117 214 54.67 169 304 55.59

2008-09 1,395 2,036 68.52 104 172 60.47 234 414 56.52

2008-10 1,562 2,516 62.08 134 234 57.26 268 401 66.83

CCTCMIS - CCEE0192 03/02/2011 14:41:04 Source: AAlA2008, AAlA2009, AAlA2010

DOE collection years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008,
Winter/Spring 2009).

Total completions are reflected for each Degree/Certificate category including the white population, but
excluding non-resident aliens, unknown race, unknown gender, or unknown citizenship. Provide data for
each of the reporting years requested above, beginning summer, continuing through fall, and ending in the
spring.

2011 data is not available. LEP = Limited English Proficiency and DIS = Disabled




Florida College System

College: Tallahassee

Student Participation/Completions

AL Degrees AS Degrees Certificates
Class Rpt Year Num Total % Num Total % Num Total %
Female 2007-08 996 1,924 51.77 175 214 81.78 130 304 42.76
2008-09 1,030 2,036 50.59 136 172 79.07 164 414 39.61
2009-10 1,325 2,516 52.66 176 234 75.21 105 401 26.18
Male 2007-08 928 1,924 48.23 39 214 18.22 174 304 57.24
2008-09 1,006 2,036 49.41 36 172 20.93 250 414 60.39
2009-10 1,191 2,516 47,34 58 234 24.79 296 401 73.82
Total 2007-08 1,924 1,924 100.00 214 214 100.00 304 304 100.00
2008-09 2,036 2,036 100.00 172 172 100.00 414 414 100.00
2009-10 2,516 2,516 100.00 234 234 100.00 401 401 100.00

CCTCMIS - CCEE0192 03/02/2011 14:41:04 Source: AAlA2008, AAlA2009, AAlA2010

DOE collection years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008,
Winter/Spring 2009).

Total completions are reflected for each Degree/Certificate category including the white population, but
excluding non-resident aliens, unknown race, unknown gender, or unknown citizenship. Provide data for
each of the reporting years requested above, beginning summer, continuing through fall, and ending in the
spring.

2011 data is not available. LEP = Limited English Proficiency and DIS = Disabled

Florida College System

College: Tallahassee

Student Participation/Completions

AA Degrees AS Degrees Certificates
Class Rpt Year LEP DIS LEP DIS LEP DIS
Female 2007-08 10 79 2 19 2 3
2008-09 i 85 0 21 1 2
2009-10 11 113 i 19 1 2
Male 2007-08 0 59 1 1 0 8
2008-09 6 88 0 3 0 12
2009-10 9 105 0 9 6 7
Total 2007-08 10 138 3 20 2 11
2008-09 13 173 0 24 1 14
2009-10 20 218 1 28 # 9

CCTCMIS - CCEE0192 03/02/2011 14:41:04 Source: AA1A2008, AA1A2009, AAlA2010

DOE collection years begin with the summer term. (Ex. 2008-09 includes Summer and Fall of 2008,
Winter/Spring 2009).

Total completions are reflected for each Degree/Certificate category including the white population, but
excluding non-resident aliens, unknown race, unknown gender, or unknown citizenship. Provide data for
each of the reporting years requested above, beginning summer, continuing through fall, and ending in the
spring.

2011 data is not available. LEP = Limited English Proficiency and DIS = Disabled

2.b. Identify areas of disproportionate completions and any areas for improvement if the analysis
indicates improvement is warranted. Comparisons could include variances in the rates of
increases/decreases over the last three years or other notable variances.

Completion percentages in the tables provided by the state are based on the total number of completers in
each cafegory (AA degrees, AS degrees, and Certificates) relative to the total number of completers. It is
difficult to identify discrepancies in completion percentages among racial and gender groups without
data on the number of students in each category who were pursuing each degree and certificate.
Therefore, in this analysis, the completion percentages for each student group were reviewed solely to
identify increases and decreases over the last three years.




Minority and Non-Minority Completion Trends and Comparisons:

Table 8: Completion Percentages by Racial Category

Year White AA Degrees Black AA Degrees Hispanic AA Degrees
2007-2008 68.8% 20.5% 8.52%
2008-2009 68.5% 21.2% 8.15%
2009-2010 62.1% 28.3% 7.51%

Year White AS Degrees Black AS Degrees Hispanic AS Degrees
2007-2008 54.7% 37.9% 2.80%
2008-2009 60.5% 34.3% 2.33%
2009-2010 57.3% 36.8% 3.85%

Year White Certificates Black Certificates Hispanic Certificates
2007-2008 55.6% 37.2% 5.26%
2008-2009 56.5% 39.4% 2.66%
2009-2010 66.8% 27.4% 4.74%

According to the data in Table 8, completion percentages for White, Black and Hispanic students across
the three degree types (A.A, A.S, Certificates) have been consistent until 2009-2010. In 2009-2010, the
percentage of AA and AS degrees awarded to Black students increased. Two-thirds of all certificates were

awarded to White students in 2009-2010,

Gender Comparisons:

Table 9: Completion Rates by Gender

Year Female AA Degrees Male AA Degrees
2007-2008 51.8% 48.2%
2008-2009 50.6% 49.4%
2009-2010 52.7% 47.3%

Year Female AS Degrees Male AS Degrees
2007-2008 81.8% 18.2%
2008-2009 79.1% 20.9%
2009-2010 75.2% 24.8%

Year Female Certificates Male Certificates
2007-2008 42.8% 57.2%
2008-2009 39.6% 60.4%
2009-2010 26.2% 73.8%

According to the data in Table 9, completion percentages for females and males across the AA and the AS
were consistent from 2007-2008 through 2008-2009. In 2009-2010, the number of males earning
certificates grew by 46 students (250 males in 2008-2009 compared to 296 in 2009-2010. This represents
an 18% increase in the number of certificates awarded to males. On the other hand, the number of
Sfemales earning a certificate over the same time period decreased by 59 students or 36% (164 certificafes
were awarded to females in 2008-2009 versus 105 in 2009-2010).

Number of Students Completing Each Degree Type:

Table 10: Total Number of AA, AS, and Certificate Completions

Year AA Degree AS Degree Certificate
2007-2008 1,924 214 304
2008-2009 2,036 172 414
2009-2010 2,516 234 401




2.¢c. Achievement of goals and timelines: Based on the data, modify goals for 2011/12 through
2012/13 as necessary. Report goals below.

By 2012-2013, increase the number of students who complete AS and certificate programs over
benchmark data from 2007-2008 and 2008-2009.
o Progress toward goal: Data in Table 10 indicate that the number of students completing A.S.

degrees in 2009-2010 increased 9% fiom 2007-2008 and 36% from 2008-2009. The number of
students completing Certificates in 2009-2010 increased 32% from 2007-2008 and 3% from 2008-
2009.

e Modified goal: Modify goal to include 2009-2010 data in the benchmark. By 2012-2013, increase
the number of students who pursue and complete AS and certificate programs over benchmark
data from 2008-2009 and 2009-2010.

2.d. Based on the analysis and goals, list the methods and strategies used by the college to increase
completions and achieve goals. If a particular strategy has been successful, note the success and
plans to continue the strategy.

It is difficult to assess completion percentages without data on students’ educational goals (degree
objectives). Tallahassee Community College is in the first phase of a Student Individual Learning Plan
with FTICs who will enroll for Fall 2010. This tool will allow the College to track students’ progress
toward and attainment of their educational goals, and provide more meaningful data on program
completion percentages.

Students were introduced to this tool through new student orientations and academic advising during the
Jall 2010 and spring 2011 terms. Initial data from the learning plan shows that students are selecting a
career objective and beginning to use the tool but not at the desired level required to track student
progress and relate it to degree completion. The fool has undergone enhancements that will assist both
students and advisers in building the plan. The enhanced version is scheduled to be released this
sumimer.

The College acknowledges that completions are tied to students’ degree objectives. Therefore, TCC will
continue to recruit students to career and technical education fields. This strategy should increase the
number and percentage of TCC students who pursue AS degrees and certificates.

In 2010-2011, the College s recruitment activities have focused more on linking both workforce
development and Career and Technical Education program information into all recruitment events and
activities in area high schools, TCC Preview Events, and information sessions.

Continue fo offer degrees and certificates that provide program graduates with access to jobs. Two new
programs will be offered. A Pharmacy Technician PSAV program was established in Spring 2010. A new
Healthcare Information Specialist Certificate program was available for the first time in Fall 2010. In
Fall 2011, the TCC will offer six new certificate programs. They include: Alternative Energy Systems
Specialist; CNC Machinist; Composite Fabrication and Testing; Electronics Aide; Lean Six Sigma Green
Belt; and Pneumatics, Hydraulics and Motors for Manufacturing.



3. Student Retention by Race and Gender

The College 2010-11 Update Report should include analysis of methods and strategies used by the college
to increase persistence and retention of FTIC students. Data is provided for full-time and part-time
students by race and gender for two years' comparisons; Fall 2008-09 FTIC students returning Fall 2009-
10 and Fall 2009-10 FTIC students returning Fall 2010-11.

3.a. FULL-TIME STUDENTS

Florida College System

College: Tallahassee

Full-Time Student Retention (FTIC)2009-10 Fall Beginning-of-Term to 2010-11 Fall Beginning-of-Term

Non- Iigizél Asian or . Rage(
Resi@ent Black Al askan Pacific Hispanic White Ethnicity All Students
Alien } Islander Unknown
Native
M F M F M F M F M E M F M F M F TOTAL
FTIC 17 5] 443 | 597 3 i/ 13 11 121 | 86 | 659 | 558 13 16 | 1,269 | 1,280 | 2,549
Num.
Retained 13 4| 187 | 317 0 3 10 7 61 | 46 | 418 | 375 9 7 698 759 | 1,457
%
Retained 76 80 42 53 0 43 77 64 50 | 53 63 67 69 44 55 59 57

CCTCHMIS - Retention 03/02/2011 9:25:21
Preliminary Student Data Base 2009-10 Fall Beginning-of-Term - IPEDS Fall 2009 FTIC Degree/Certificate
Seeking Students. Preliminary Student Data Base 2010-11 Fall Beginning-of-Term - IPEDS Fall Enrollment

Florida College System

College: Tallahassee

Full-Time Student Retention (FTIC)2008-09 Fall Beginning-of-Term to 2009-10 Fall Beginning-of-Term

Amer., .
Non- Indian/ Asian or Race/
Resident Black Pacific Hispanic White Ethnicity | All Students
. Alaskan
Alien : Islander Unknown
Native
M F M F M F M F M F M F M F M F TOTAL
FTIC 10 4 350 | 507 4 4 24 15 90 93 642 587 32 42 1,152 1,252 2,404
Num,
Retained 8 41168 | 271 1 2 11 14 50 63 | 414 | 427 17 27 669 808 | 1,477
%
Retained 80 100 48 53 25 50 46 93 56 68 64 73 53 64 58 65 61

CCTCMIS - Retention 03/02/2011 9:25:22
Preliminary Student Data Base 2008-09 Fall Beginning-of-Term - IPEDS Fall 2008 FTIC Degree/Certificate
Seeking Students. Preliminary Student Data Base 2009-10 Fall Beginning-of-Term - IPEDS Fall Enrollment

3.b. Identify areas by race and gender where the retention rates have not improved from the
previous year.

FULL-TIME First Time in College (FTIC) Students

e Full-Time FTIC Retention Trends by Race

Table 11: Full-Time Student Fall to Fall Retention Rates for 2008-09 and 2009-10 FTICs by Race

FTIC Cohort | White Students | Black Students Elispanie
Students

2008-09 FTIC 68% 51% 62%
2009-10 FTIC 65% 48% 52%




Full-Time FTIC Retention Trends by Gender

Table 12: Full-time Student Fall to Fall Retention Rates for 2008-09 and 2009-10 FTICs by Gender

FTIC Cohort Female Students Male Students
2008-09 FTIC 65% 58%
2009-10 FTIC 59% 55%

e Full-Time FTIC Retention Trends and Comparisons for Race by Gender Groups:

Table 13: Full-Time Student Fall to Fall Retention Rates for 2008-09 and 2009-10 FTICs by

Racial/Gender Groups

FTIC Cohort White Males Black Males Hispanic Males
2008-09 FTIC 64% 48% 56%
2009-10 FTIC 63% 42% 50%

FTIC Cohort

White Females

Black Females

Hispanic Females

2008-09 FTIC

73%

53%

63%

2009-10 FTIC

67%

53%

53%

As the data in Tables 11-13 indicate, there have been no improvements in the fall to fall retention rates of
Jull-time FTICs. The retention rate for Black females has remained stable at 53%.

3.c. Identify methods and strategies the college will implement in efforts to increase the retention
rates.

Methods and strategies to increase the retention rates of FTIC students include:

1. Participation in SENSE (Survey of Entering Student Engagement) Fall 2011 to defermine
institutional practices and student behaviors in the earliest weeks of college to improve student
experiences and promote student retention

2. Each academic division has one Student Success Adviser co-located in the division to assist
SJaculty and students with at-risk students, early alert behaviors and retention strategies

3. The College has hired a multicultural adviser, who is bilingual, to work with at-risk,

underprepared students focusing on diversity issues and student success strategies.
Continue sponsorship of the Black Male Achievers program.

The adviser in the Learning Commons who is assigned to work with college preparatory
students focuses primarily on working with students who are repeating college preparatory
students. This person works in collaboration with Learning Specialists in the Learning
Commons to help students develop appropriate strategies for success.

R



3.d. PART-TIME STUDENTS

Florida College System

College: Tallahassee
Part-Time Student Retention (FTIC)2009-10 Fall Beginning-of-Term to 2010-11 Fall Beginning-of-Term
Non- IAgir'/ Asian or Race/ ALl
Resident Black natan Pacific Hispanic White Ethnicity
Alaskan Students
Alien ; Islander Unknown
Native
M E M F M F M F M F M E M F M F TOTAL
FTIC 0 2| 128 | 207 6 1 3 5 23 21 | 179 | 190 5 9 | 344 | 435 779
Num.
Retained 0 0 52 99 3 1 2 4 15 12 81 | 100 3 2| 156 | 218 374
%
Retained 0 0 41 48 50 100 67 80 65 57 45 53 60 22 45 50 48

CCTCMIS - Retention 03/02/2011 9:25:23 i
Preliminary Student Data Base 2009-10 Fall Beginning-of-Term - IPEDS Fall 2009 FTIC Degree/Certificate
Seeking Students. Preliminary Student Data Base 2010-11 Fall Beginning-of-Term - IPEDS Fall Enrollment

Florida College System

College: Tallahassee
Part-Time Student Retention (FTIC)2008-09 Fall Beginning-of-Term to 2008-10 Fall Beginning-of-Term
Non- Iig?r‘/ Asian or Race/ ALl
Resident Black Lan Pacific Hispanic White Ethnicity
: Alaskan Students
Alien . Islander Unknown
Native
M F M F M F M F M F M F M F M F TOTAL
FTIC 2 3] 121 | 1e1 3 1 5 8 23 29 | 185 | 184 10 11 | 349 [ 397 746
Num.
Retained 1 2 38 73 0 1 3 6 10 12 89 | 107 5 6| 146 | 207 353
%
Retained 50 67 31 45 0 100 60 75 43 41 48 58 50 55 42 52 47

CCTCMIS - Retention 03/02/2011 9:25:21 .
Preliminary Student Data Base 2008-09 Fall Beginning-of-Term - IPEDS Fall 2008 FTIC Degree/Certificate
Seeking Students. Preliminary Student Data Base 2009-10 Fall Beginning-of-Term - IPEDS Fall Enrollment

3.e. Identify areas by race and gender where the retention rates have not improved from the
previous year.

PART-TIME First Time in College (FTIC) Students

e Part-Time FTIC Retention Trends by Race
Table 14: Part-Time Student Fall to Fall Retention Rates for 2008-09 and 2009-10 FTICs by Race

FTIC Cohort | White Students | Black Students | Hispanic Students
2008-09 FTIC 53% 39% 42%
2009-10 FTIC 49% 45% 84%

e Part-Time FTIC Retention Trends by Gender

Table 15: Part-Time Student Fall to Fall Retention Rates for 2008-09 and 2009-10 FTICs by Gender

FTIC Cohort Female Students Male Students
2008-09 FTIC 52% 42%
2009-10 FTIC 50% 45%




e Part-Time FTIC Retention Trends and Comparisons for Race by Gender Groups:

Table 16: Part-Time Student Fall to Fall Retention Rates for 2008-09 and 2009-10 FTICs by

Racial/Gender Groups

FTIC Cohort White Males Black Males Hispanic Males
2008-09 FTIC 48% 31% 43%
2009-10 FTIC 45% 41% 65%

FTIC Cohort White Females Black Females | Hispanic Females
2008-09 FTIC 58% 45% 41%
2009-10 FTIC 53% 48% 57%

As the daia in Tables 14-16 indicate, fall to fall retention rates have improved for the following groups:
Black students, Hispanic students, male students, Black males, Hispanic males, Black females, and
Hispanic females.

3.f. Identify methods and strategies the college will implement in efforts to increase the retention
rates.

The strategies for full-time FTIC students apply to part-time students as well. Part time students are
offered access to many if not all of the student life programs on campus. Major events for example, the
Student-Faculty day luncheon and club fair offers a daytime schedule of activities and entertainment as
well as a repeat evening schedule. In all of the clubs and organizations you will find non-traditional age,
part time and fulltime students on the rosters that participate in all events, compelitions, and campus field
Irips.

4. Student Success Rates in Gatekeeper Mathematic Courses by Race

The College 2010-11 Update Report should include an analysis of the success rates of white, black and
Hispanic students enrolled in mathematics gatekeeper courses (MAT0024, MAT1033, MAC1105, and
MGF1106) from 2007-08 through 2009-10. Colleges should evaluate increases/decreases in the
percentages of students by race successfully completing these courses. Colleges should also identify gaps
between success rates for white students compared to black students and Hispanic students. Strategies to
increase the success rates and close the gaps should be included.

Notes regarding the Disparity reports:

1. Success is defined as grades of A, B, C, and S

2. Grades of X, P, PR, and Z are not included in the data chart,

3. Grades of WP and WF are considered the same as W.

4. Inthe Gap Comparison Table, a negative gap indicates that the percentage of black or Hispanic
students successfully completing the courses is less than the percentage of successful white students.
A positive gap indicates that the success rate of black or Hispanic students exceeds the success rate of
white students. The gaps are represented by percentage points.



Florida College System

Part IITI Student Participation

Gatekeeper Courses: Disparity Gaps

Success Rates for White Students at Tallahassee Fall End-of-Term

2007-08 2008-09 2009-10
Course White # White # White % White # White # White % White # White # White %
Successful | Enrolled | Successful | Successful | Enrolled | Successful | Successful | Enrolled | Successful
MAT0024 293 572 51.22 275 529 51.98 260 482 53.94
MAT1033 524 884 59.28 568 972 58.44 521 903 57.70
MAC1105 457 826 55.33 564 961 58.69 501 914 54,81
MGF1106 298 409 72.86 279 397 70.28 281 393 71.50

Source: SDB2007 - SDB2010 Community College Office of Evaluation 03/03/11 14:47

DOE collection years begin with the summer term.

(Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring

2009) .
Florida College System
Part III Student Participation
Gatekeeper Courses: Disparity Gaps
Success Rates for Black Students at Tallahassee Fall End-of-Term
2007-08 2008-09 2009-10

SatiEse Black # Black # Black % Black # Black # Black % Black # Black # Black %

Successful | Enrolled | Successful | Successful | Enrolled | Successful | Successful | Enrolled | Successful
MAT0024 197 493 39.96 244 583 41,85 257 675 38.07
MAT1033 250 554 45.13 231 461 50.11 252 574 43,90
MAC1105 118 334 35.33 136 340 40.00 187 396 47.22
MGF1106 117 250 46.80 112 211 53.08 141 234 60.26

Source: SDB2007 - SDB2010 Community College Office of Evaluation 03/03/11 14:47
DOE collection years begin with the summer term.

(Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring

2009) .
Florida College System
Part III Student Participation
Gatekeeper Courses: Disparity Gaps
Success Rates for Hispanic Students at Tallahassee Fall End-of-Term
2007-08 2008-09 20092-10
. . i i . \ , \ i i , . . , Hi i . e o
Cotrse Hispanic # Hlsﬁfnlc Hispanic % | Hispanic # Hls%fnlc Hispanic % | Hispanic # 1sgfn1c Hispanic %
S ful
Successful Enrolled Successful | Successful Enrolled Successful | Successful Enrolled uccessfu
MAT0024 22 69 31.88 43 75 57.33 47 98 47.96
MAT1033 64 140 45.71 83 142 58.45 79 135 58.52
MAC1105 56 111 50.45 73 127 57.48 84 141 59.57
MGF1106 33 50 66.00 29 45 64.44 25 39 64.10

2009) .

Source: SDB2007 - SDB2010 Community College Office of Evaluation 03/03/11 14:47
DOE collection years begin with the summer term.

(Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring

Florida College System

Part III Student Participation

Gatekeeper Courses: Disparity Gaps

Gap Comparison in Percentage Successful at Tallahassee Fall End-of-Term

DOE collection years begin with the summer term.
(Ex. 2008-09 includes Summer and Fall of 2008, Winter/Spring 2009).

2007-08 2008-09 2009-10

Course Black- Hispanic- Black- Hispanic- Black- Higpanic—

White Gap White Gap White Gap White Gap White Gap White Gap
MAT0024 -11.26 -19,34 -10.13 5.35 ~15,87 =5, 98
MAT1033 -14.15 =13, 57 -8.33 0.01 -13.80 0.82
MAC1105 ~-20.00 -4.88 -18.69 -1.21 =7.59 4.76
MGF1106 -26.06 -6.86 17,20 -5.84 -11.24 -7.40
Source: SDB2007 - SDB2010 Community College Office of Evaluation 03/03/11 14:47




4.a. For each course, provide an analysis by race of increases and/or decreases in the percentage of
students successfully completing mathematics gatekeeper courses from 2007-08 through 2009-10.

Following State guidelines, data were evaluated to identify increases and decreases in the percentages of
students by race that successfully completed the courses (within race comparisons). Next success rafes for
Black students and Hispanic students were compared to rates for White students (across race
comparisons). The gap data in the “across race comparison” tables were provided by the State. Unlike
other tables in this report, the State identified gaps by subtracting data for White students from that for
the minority students. Other tables in this report took the opposite approach.

Within Race Comparisons for MAT0024 (Figure 1):
o MAT0024 success rates for White and Black students have been increasing, albeit slightly, over
the last three years.
o  Success rates for Hispanic students in 2009-2010 are 2 percentage points higher than those for
2008-2009. However, the 2009-2010 rates are considerably higher than those for 2007-2008
(58% versus 32%, respectively).

Feuwel.
MAT0024 Success Rates by Racial Group (Years include
Summer, Fall, and Spring Terms)
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Across Race Comparisons for MAT 0024 (Table 17):

o  White students have been more successful in MAT 0024 than Black students. Gaps between the
success rates of Black and White students increased in 2009-2010 compared to 2007-2008 and
2008-2009.

o The large gap beiween the success rates of White versus Hispanic students in 2007-2008 was
closed in 2008-2009 and 2009-2010 when Hispanic students were more successful than White
students.

Table 17: MAT 0024 Success Rates of White Students Compared to Minority Students

2007-2008 2008-2009 2009-2010
Black — White Gap -11.26 -10.13 -15.87
Hispanic — White Gap -19.34 5.35 -5.98




Within Race Comparisons for MAT1033 (Figure 2):
o MATI033 success rates for White have remained stable for White students. Hispanic students
have been increasing, albeil slightly, over the last three years.
e Success rates for Hispanic students in 2008-2009 and 2009-2010 were stable at 58-59 percent.

However, success rates for those two years are approximately 12 points higher than the rate
(45.71%) for 2007-2008.

viguee2
MAT1033 Success Rates by Racial Group (Years include
Summer, Fall, and Spring Terms)
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Hispanic 45.71% 58.45% 58.52%

Across Race Comparisons for MAT1033 (Table 17):
o White students have been more successful in MAT1033 than Black students. Gaps between the
success rates of Black and White students increased in 2009-2010 compared to 2008-2009 and
are approximately the same as the gap for 2007-2008.
o The large gap between the success rates of White versus Hispanic students in 2007-2008 was
closed in 2008-2009 and 2009-2010 when Hispanic students as successful as White students.

Table 17: MAT1033 Success Rates of White Students Compared to Minority Students

2007-20038 2008-2009 2009-2010
Black — White Gap -14.15 -8.33 -13.80
Hispanic — White Gap -13.57 0.01 0.82

Within Race Comparisons for MACI1105 (Figure 3):
o  MAC 1105 success rates for White students increased 2 percentage points from 2007-2008 to
2008-2009. In 2009-2010 was equal to that of 2007-2008.

o There has been a growth in the success rates of both Black and Hispanic students over the last
three years.



Figure3

MAC1105 Success Rates by Racial Group (Years include
Summer, Fall, and Spring Terms)
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Across Race Comparisons for MAC1105 (Table 18):
o  White students have been more successful in MAC1105 than Black students. Gaps, however, have
been decreasing since 2007-2008.
o A success gap between Hispanic and White students has also decreased since 2007-2008. In 2009-
2010, Hispanic students were more successful than White students.

Table 18: MAC 1105 Success Rates of White Students Compared to Minority Students

2007-2008 2008-2009 2009-2010
Black — White Gap -20.00 -18.69 -7.59
Hispanic — White Gap -4.88 -1.21 4.76

Within Race Comparisons for MGF1106 (Figure 4):
o  MGIF1106 success rates for White students and for Hispanic students have been relatively stable
since 2007-2008.

o The success rate for Black students has increased steadily since 2007-2008.



Figure 4

MGF1106 Success Rates by Racial Group (Years include
Summer, Fall, and Spring Terms)
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Across Race Comparisons for MGF1106 (Table 17):
e  White students have been more successful in MGF1106 than Black students; however, the success
rate gap has closed over the last three years from -26.06 in 2007-2008 to -11.24 in 2009-2010.
o White students have been more successful in MGF1106 than Hispanic students. Success rates for
Hispanic students have been 6-7 points lower than that for White students.

Table 19: MGF1106 Success Rates of White Students Compared to Minority Students

2007-2008 2008-2009 2009-2010
Black — White Gap -26.06 -17.20 -11.24
Hispanic — White Gap -6.86 -5.84 -7.40

4.b. Continuous Improvement Process: Based on the analysis of the college’s data for each course,
identify methods and strategies the college will implement and monitor to improve success rates
and/or close the black/white gaps and Hispanic/white gaps in the success rates of the mathematics
gatekeeper courses.

Methods and strategies to increase the success rates of students overall and to close identified
achievement gaps between minority students and Whites students include:

1. Continue to monitor the impact of the redesigned MAT0024 on the success rates of all students.

2. There is a positive relationship between student success and use of Learning Commons resources. Continue
to monitor the relationship of Learning Commons usage and performance in the gatekeeper math courses.

3. Continue to support programs, such as HP-MESA and FGLSAMP that support minority students who are
pursuing degrees in STEM areas and which provide students with tutoring, professional development
activities, and mentoring. This strategy is relevant to MAC1105.

4. Continue to pursue funding for math programs that have the potential to increase success rates of
minority students in math courses. TCC’s most recent math-related grant, STATWAY, is such a program.
STATWAY is an acceleration method that supports student progress through developmental math and



statistics. The College will implement STATWAY in fall 2011 and monitor the success rates of students,
including minority students, who participate in the program.

5. Continue work on refining the design of courses that have undergone redesign — MAT0024 and MAT1033.

6. TCC began a learning outcome/assessment initiative in the area of general education in 2009-2010. The
next step in the project is to purchase and implement REMARK software which will allow the College to
track student attainment of learning outcomes in MAC1105 and MGF1106. Tracking student attainment of
learning outcomes will allow faculty to identify specific course problem areas and strategies for addressing
them. This project has the potential to impact student success, beginning in Spring 2012.

D. Substitution Waivers for Admissions and Course Substitutions
for Students with Disabilities

§1007.264, F.S., Persons with disabilities; admission to postsecondary educational institutions; substitute
requirements; rules: and §1007.265, F.S., Persons with disabilities; graduation, study program admission,
and upper-division entry; substitute requirements; rules: Applies to any student with a disability, except
those students who have been documented as having intellectual disabilities, and their eligibility for
admission, graduation and/or admission into a program of study or upper division.

This section applies to all colleges offering any of the following programs:
e Associate in Science (A.S.)

Associate in Arts (A.A.)

Associate in Applied Science (A.A.S.)

Career Technical Education (CTE) Certificate

College and Vocational Preparation

Colleges are required to develop policies and procedures for providing reasonable substitution for eligible
students required by Sections 1007.264 and 1007.265, Florida Statutes, Rule 6A-10.041 F.A.C., and 34
C.F.R. Part 106 implementing Section 504 of the Rehabilitation Act of 1973.

1. Rule 6A-10.041(1) requires that reasonable substitutions are made available for eligible students
for the following:
e Requirements for admission to the institution;
e Requirements for graduation where failure to meet the graduation requirement does not constitute
a fundamental alteration in the nature of the program;
e Requirements for admission to a program of study where failure to meet the admission
requirement does not constitute a fundamental alteration in the nature of the program; and
e Requirements for entry into upper division where failure to meet the admission requirement does
not constitute a fundamental alteration in the nature of the program.

2. Rule 6A-10.041(2) requires that the college have policies and procedures addressing the following
to implement Section 1007.264, F.S., and Section 1007.265, F.S.
e A mechanism to identify persons eligible for reasonable substitutions due to a disability;
e A mechanism for identifying reasonable substitutions for criteria for admission to the institution,
admission to a program of study, entry to upper division, or graduation related to each disability;
e A mechanism for making the designated substitutions known to affected persons;



e A mechanism for making substitution decisions on an individual basis; and
e A mechanism for a student to appeal denial of a substitution or a determination of eligibility.

3. Rule 6A-10.041(2) requires that the college have a provision for students who qualify for a course
substitution which would allow such students to be exempt from the college preparatory requirements, as
provided in State Board Rule 6A-10.0315, F.A.C., in the basic skill area for which the student is eligible
for a course substitution, provided that successful completion of the college preparatory coursework is not
considered an essential part of the curriculum in the student’s academic program. Please refer to and
complete APPENDIX 3, Course Substitution Information. In the rule, this template is specifically
mentioned. Equity and disability services should work on this together.

4. For the 2010/2011 Equity Update Report, colleges should submit copies of the policies and
procedures developed for compliance with Section 1007.264, F.S., and Section 1007.265, F.S. and in
accordance with Rules 6A-10.041(1)(2). Reference as APPENDIX 4.

E. GENDER EQUITY IN ATHLETICS
(Do not include Part V if the college does not offer intercollegiate athletics)

Gender Equity in Intercollegiate Athletics: §1006.71, F.S., applicable to postsecondary institutions
offering athletic programs states that, “Each community college and state university shall develop a
gender equity plan pursuant to §1000.05, F.S. The plan is to include consideration of equity in sports
offerings, participation, availability of facilities, scholarship offerings, and funds allocated for
administration, recruitment, comparable coaching, publicity and promotion, and other support costs.” An
annual assessment is required and each college president is to be evaluated on the extent to which gender
equity goals have been accomplished. The college’s annual assessment of its gender equity plan should be
included in this part.

This year’s Gender Equity in Athletics Update should include: (1) an assessment of its athletic programs
on each of the statutory areas listed below; (2) a copy of the Equity in Athletic Disclosure Act (EADA)
Report for 2010 (submitted annually to the U.S. Department of Education Policy and Budget
Development Staff and as required by section 485(g) of the Higher Education Act of 1965); and (3) an
update on any outstanding Corrective Action Plan. The college may find it necessary to create a new
Corrective Action Plan if it determines it is out of compliance with any of the following components of
the Florida Educational Equity Act.

a. Assessment of Athletic Programs: Both Sections 1006.71, F.S. and 1000.05, F.S., require an
assessment of major areas to evaluate the college’s progress toward gender equity in athletics. Rule
6A-19.004 F.A.C., Interscholastic, Intercollegiate, Club and Intramural Athletics also identifies areas
required for compliance. The following areas are required to be addressed in the assessment:

1. Sports offerings and whether they effectively accommodate the interests and abilities of members
of both genders.

Participation rates, substantially proportionate to the enrollment of males and females.
Availability of facilities, defined as locker rooms, practice areas, and competitive facilities.
Scholarship offerings for athletes.

Funds allocated for:

SIS



The athletic program overall
Administration
Recruitment
Comparable coaching
Publicity and promotion
Other support costs

g. Travel and per diem allowances
6. Provision of equipment and supplies.
7. Scheduling of games and practice times.
8. Opportunities to receive tutoring.
9. Compensation of coaches and tutors.
10. Medical and training services.
11. Housing and dining facilities and services.

e ao o

The assessment should be a narrative evaluation of the effectiveness of efforts within the athletic
program to ensure equity according to the factors listed in this part and for efforts toward
gender participation and coaching equity in the report year. Consider the inclusion of accolades,
statistical achievement, surveys, addressing areas for improvement for prior years, and other
documentation.

Tallahassee Community College continues fo promote gender equity in intercollegiate athletics.
Operating budgets, scholarship budgets — including housing — and facilities are very similar for men’s
and women'’s basketball, as well as baseball and softball. Each team has 12 available housing
scholarships. Training services are offered to all teams. All studeni-athletes have access 1o student
support services on campus and can ask for additional tutoring, if necessary.

. Data Assessment: The college should also include data related to: employment of athletic directors
and coaches; sports offerings for males and females; and student athletic participation rates by gender
for 2010-11. In response to this requirement, the college should insert the EADA Survey Federal
Report for 2010 as APPENDIX 5.

To determine if the student athletic participation rates are proportionately equal to the college’s rates
of male and female enrollment, the college should complete the following table based on data from
the report:
Athletic Participation by Gender Compared to Student Enrollments by
Gender for 2009-10 and 2010-11

2009-2010 2010-2011

Males | Females | Total Males | Females | Total
Total Number of Athletes 38 28 66 Total Number of Athletes 34 30 64
% of Athletes by Gender 57.6% | 42.4% | 100% | % of Athletes by Gender 53.1% | 46.9% 100%
Total Number Enrollments 3,774 | 3,795 7,569 | Total Number Enrollments 3,773 | 3,797 7,570
% of Enrollments by Gender | 49.9% | 50.1% 100% | % of Enrollments by Gender | 49.9% | 50.1% 100%
Record the difference 7.7% | -7.7% Record the difference 32% | -3.2%
between the percent of between the percent of
athletes and the percent of athletes and the percent of
students enrolled: students enrolled:




Proportionality of Participation: o
Is the percentage of female athletes greater than the percentage of female students enrolled or at least within 5
percentage points of the percent of female students enrolled?

2009-2010: _ No___ (yes/no)
2010-2011: _ Yes__ (yes/no)

Note: OCR defines a participant as anyone who: (1) participated in competition, or (2) participated with the team
and was eligible for competition but did not play in the game. Participation is determined as of the date of the first
competitive event for the sport. This section applies to all colleges offering intercollegiate sports. Use the table
above to show the relationship between the rate at which females are enrolled full-time in the college and the rate at
which females are participating in intercollegiate sports.

¢. Following the college’s assessment outlined in parts A and B, the college should check at least one
basis below for assuring that it is in compliance with Title IX, Gender Equity in Athletics:

X___ accommodation of interests and abilities

substantial proportionality
X_ history and practice of expansion of sports

e. Corrective Action Plan for Non-Compliance Components in Athletics: If no basis is checked, or
if there are any disparities in compliance with areas in section a or b, a priority Corrective
Action Plan for compliance shall be included in this report.

Tallahassee Community College is in compliance with gender equity requirements. No corrective action
plan is required.

Specify modifications proposed for 2010-11 and include a time line for completion of the plan.

(1) (2) 3) 4)
Gender Equity in Planned Actions To Address Responsible Person(s) Time Lines
Athletics Deficiencies Found in Athletics and Contact Information

Component




f. Presidential Evaluation - Has the local Board of Trustees evaluated the president on the extent to
which gender equity goals were achieved during the period from July 1, 2009 to June 30, 2010?
Yes No__ X  Month and Date of Evaluation:
If not, please ensure completion of the evaluation prior to submission of the 2009-10 Annual
Equity Update Report.

During the time period as indicated above, the College’s past President accepted the Presidency at
another College within the Florida College System. Tallahassee Community College is proud to
announce that it recently completed a national search for a new President in November of 2010. The
Board of Trustees has yet to conduct a performance evaluation of the new President.

F. ONSITE CIVIL RIGHTS COMPLIANCE REVIEW PENDING ACTION

This part of the Equity Update Report is for monitoring resolution of reported findings resulting from any
on-site review of a college’s Methods of Administration (MOA) of civil rights compliance that have not
been adequately addressed and are considered “open”. If the college has had a recent state/federal MOA
on-site review; and if there are findings requiring corrective action by the college, they will be identified
in the college’s annual equity update review. All open findings are addressed in an Appendix and require
a response from the college. The findings will be considered closed upon compliance with state and
federal rules and laws. A status report of such findings and corrective actions taken are provided to the
U.S. Department of Education Office for Civil Rights. If this part of the update is not applicable, do not
include it in the report.

In February of 2011, the Department of Education, Division of Florida College, Office of Equity and
Civil Rights Compliance conducted an on-site review of the College’s Methods of Administration of civil
rights compliance. The College was well prepared for the review, thanks to the cooperation of Division
and Departments working together. Although we have only received the preliminary results of the review,
we are optimistic that the final results will also be positive.



FLORIDA EDUCATIONAL EQUITY ACT
2010-11 ANNUAL EQUITY UPDATE REPORT
Signature Page

(name of institution)

The college ensures that Section 1000.05, F.S. and implementing Rules 6A-19.001-010, F.A.C.
referenced in this report are properly implemented and that this institution prohibits discrimination against
students, applicants for admission, employees or applicants for employment on the basis of race,
ethnicity, national origin, gender, disability, age, or marital status.

The college has developed policies and procedures for providing reasonable substitutions for admission,
graduation, study program admission, and upper-division entry for eligible students with disabilities as
required by Sections 1007.264 and 1007.465, F.S. and for implementing Section 504 of the Rehabilitation
Act of 1973.

The institution is in compliance with the identified components of the athletic programs, as required by
Title IX, the Florida Educational Equity Act, Section 1006.71, F.S., Gender Equity in Intercollegiate
Athletics, and, where not compliant, the college has implemented a corrective action plan. (Applicable for
institutions with athletic programs)

Name (Equity Officer) Date
Name (College President) Date
Name (Chair, College Board of Trustees) Date

This concludes the Annual Equity Update Report for 2010/2011.




-Appendix 1-

Notice of Policy of Nondiscrimination and
Designation of Equity Officer(s)

Affirmative Action/Equal Employment Opportunity

Tallahassee Community College is committed to equal opportunity for all persons and no person shall, on
the basis of race, age, religion, national origin, sex, disability, or marital status be excluded from
participation in, be denied the benefits of, or be subjected to discrimination or harassment under any
education program or activity or in any employment conditions or practices of the College. Evaluation,
recruitment, consideration, and selection of candidates for employment shall be without regard to race,
age, religion, national origin, gender, disability, or marital status.

As an institution of higher education, the College reaffirms its policies of equal educational opportunity
and open admissions. The College is committed to maintaining and promoting nondiscrimination in all |
aspects of recruitment and employment of individuals.

The College has an Equity Plan to ensure equal access/equal opportunity to all individuals. The College
will, in all solicitations and advertisements for employees placed by or on behalf of the College, state its
position as an equal opportunity employer. The College will broadly publish and circulate its policy of
equal employment opportunity by including the policy in correspondence, media communication, and
printed matter for employment purposes. The College will engage the services of only those professional
organizations, employment agencies, contracts, or agents whose policies are in alignment with the equal
opportunity policy of the College.

The complaint of any student, employee or applicant who has reason to feel he or she has been affected by
discrimination or harassment will be addressed through appropriate procedures. See Policy number 03-
01 for complaint procedures.

In accordance with the Educational Equity Act, the College has designated Renae Tolson, Human
Resources Director, as the College’s Equity Coordinator. Ms. Tolson is located in the Human Resources
Suite, room number 146 on the first floor of the Administration Building.

You may also report workplace or classroom harassment, discrimination in hiring or admission practices,
ADA complaints and other acts of discrimination or harassment by calling Renae Tolson the Human
Resources Director/Equity Officer at (850) 201-8510, email tolsonr(@tce.fl.edu or postmark to:

Tallahassee Community College
Attn: Renae Tolson, Equity Officer
Room 146 Administration Building
444 Appleyard Drive

Tallahassee, FL 32304-2895
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No Board approved revised policy/procedures at this time.
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COURSE SUSTITUTION INFORMATION

AND
-Appendix 4-
POLICIES AND PROCEDURES FOR PROGRAM

ADMISSIONS AND/OR COURSE SUBSTITUTION WAIVERS
FOR ELIGIBLE STUDENTS WITH DISABILITIES
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Equity in Athletics Disclosure Act Report for
2010




TALLAHASSEE COMMUNITY COLLEGE
DISTRICT BOARD OF TRUSTEES

POLICY

TITLE: Substitute Admission and Graduation Requirements NUMBER: 08-13

AUTHORITY: SEE ALSO:
Florida Statute: 1001.64; 1001.65; 1007.264
Florida Administrative Code: 6H-1.041

DATE ADOPTED: 03/19/01; Revised 07/01/08; 05/17/10

Tallahassee Community College provides reasonable substitution for eligible students to meet
requirements for admission (both general and for a program of study) and graduation
from TCC.

Tallahassee Community College shall honor substitutions granted by other state postsecondary
institutions in the state of Florida.

A specific learning disability in mathematics (dyscalculia) is a disorder in one or more of the
basic psychological or neurological processes involved in understanding or using mathematical
concepts or calculations. To be eligible for accommodations, a student must have a diagnosis of
dyscalculia from a licensed practitioner who recommends course substitution. The documented
disability must reasonably be expected to prevent the individual from meeting requirements of
the college. Such disabilities do not include learning problems which are due primarily to
hearing impairments, motor handicaps, intellectual disabilities, emotional disturbances, or
environmental deprivation. The DSS Coordinator shall verify that the documentation
substantiates the disability which can reasonably be expected to prevent the individual from
meeting requirements.

The Director of Disability Support Services shall maintain a list of approved substitutions and
shall report annually to the Academic Affairs/Curriculum Committee on the use of the courses.

The DSS Office shall have the responsibility of making the above substitutions known to
affected persons.

Annually, the Academic Affairs/Curriculum Committee shall review the course list for
substitutions and approve modifications as appropriate.

Tallahassee Community College
District Board of Trustees Policy Page 8.13-1




Equity in Athletics 2010

Institution: Tallzhassee Community Coliege (137759)

1l you report Operating (Game=day) Expenses?’

¢ By Team

2. Selectthe typelof varsity sports teams at your insttuton. -

¥ Men's Teams
73 Women's Teams
- Coed Teams

3.Doany of your teams have assistant coaches?’

~ Yes
] Men's Teams
7 Women's Teams
r Coed Teams

' No

* [fyou save lhe dala on this screen, then retumn to the screen to make changes, no'e the following:

+ 1) ifyou select an additional type of team remember to include associated data for that type of leam on subsequent
screens;

+  2)Ifyou delete a type of team but have already entered associated data on other screens, all associated data for that
type of team will be deleled from subsequent sereens. However, because the survey system has to recalculate the totals,
You must re-save every sereen.

User I1D: E1377591




Institution: Tallzhassee Community Cellege (137759)

Sports Selectlon Men' s and Women's Teams

CSport. T IR 0 MENs T Women'sSpoxt

._qu omqm
Aschery r I~ Badminton r r
Baseball 73 Basketball 7 ™2
Beach Volieyball r I~ Bowling I =
Cross Country r [~ Diing r r
Equestrion r~ I~ Fencing r r
Field Hotkey [~ Footpall r
Golf r [~ Gymnaslics r r
Ice Hockey r I~ Lacrosse i r
Rifle ~ [T Rodeo ™
Rowing [ [~ Sailing " r
Skiing r I~ Soccer r r
Soltball [Z Squash = =
Swimming r [~ Swimming and Diving (combined) - r
Synchronized Swimming [~ Table Tennis r r
Team Handball r [ Tennis - r
Track and Field (Indoer) | I~ Track and Field (Cutdoor) I r
Teack and Field and Cross Country r I~ Volieyball | r
(combined)
Water Polo r [~ Weight Lifting r r
Wrestling r [~ Other Sporis (Specify sports in the r r

caveat box.)*
CAVEAT

* |l you indicated in the caveat box that your other sports are Dancing and/or Cheerleading, please alse specify in the caveat box
that your institutien has a lelter from the Cffice of Civil Rights confirming that the OCR has determined that Dancing and/or
Cheedead’mg are varsity sports al your institution.
If you save the data on this screen, then retumn fo the sereen to make changes, nole the following:
* 1) Ifyou select an additional feam remember fo include associated data for thal sport on subsequent screens;
= 2)Ifyou delefe a sport but have already enlered associated data on other screens, all associated data for that sport wil
be deleted from subsequent screens, However, because the survey system has to recalculate the totals, you must re-
save every screen,

User 1D; E1377591




Institution: Tallshassee Community College (137759)
Athletics Participation - Men's and Women's Teams
Eptgrthejnymber'otparﬁcipants'ns’nf[hedayo!thc_‘firsl__s'chcdultdc‘onlcsg.—E T o T

Varsity Teams: ; 3 = o

7 Women's-Teams'

Baseball

Basketball

Softball [1 5

Total Participants Men's and Women's Teams 38 22
Unduplicated Count of Participants |38 ] '28

(This is a head counl. If an individual participates on more than onc L
team, count that individual only ence on this fine.)
CAVEAT

If you save the data on this screen, then return 1o the screen to make changes, please note you musl re-save every screen
because the survey system has lo recaleulate the lolals,

User 10: E1377591




Institution: Tallzhassee Community College (137759) User ID: E1377591

Head Coaches - Men's Teams

+. Foreachmen'st

or.volunteer basis,; by entering a 1in the appro|
The Swimming and Diving {combined) fields

L 22 elia A % Male Head Coaches; ML 3 N Fe AR
Varsity Assigned to Teamon a Assigned to Teamon a Parl-Time Institution Assigned to Teamon a Assigned 1o Teamon a Part-Time Institution
Teams Fuil-Time Basis Part-Time Basis Emplayee or Volunteer Ful-Time Basis Part-Time Basis Employee or Volunteer
Full-Time Inslitution Full-Time Institution Total
Employee Employee Head
Coathes
pasetal |1 | [1 [ I | ] I :
Dapimibsllly | I I I I J | : :
Coaching 2 0 2 0 0 o 0 0 2
Position
Tolels

CAVEAT




Institution: Tallahassee Community College (137759) User ID: E1377581

Head Coaches - Women's Teams

the teamona lun-ume or part-time basis, and whetherlhe coach was emp!oyed by the mstimhon on a full-time basis or on a part-

~ For each women'steamy; Indicatewhather the | head'coachiis male o female; wa 'ass[gn d
1 time or.voluntéer, hasis e_pt ring adiin the appmprlate ﬂe!d 3 :
“The Swlmmlng and Dwing (comhlned) fields allov/up to 2 head coaches

s‘l’he,‘l'rac!c and Fleld and Crosr

Country (comblntd) felds al{ow up to:

- FemaTe Head Coaches N T AR AN

ety cL X lZ . Male’Head Coaches - SRS P DTS By o : 5 x S AN s P |
Varsity Assrgned ] Tearn ona Assigned Io Teamon a Part Tu'ne Insum‘:on Ass;gncd ta Team ona Assrgned to Team on a Pan-’ 'ﬁrne Institution
Teams FulkTime Basis Part-Time Basis Employee or Volunteer Full-Time Basis Part-Time Bas's Employee or Volunteer
Full-Time [nstitution Full-Time Institut'on Tolal
Empleyee Employee Head
Coaches
Baskelbal] I | | [1 - [ i ] ; 1
Aot | I I | 1 I I I !
Coaching 0 0 0 0 2 Q 2 4] 2
Pasition
Tolals

CAVEAT




Institution: Tallshassee Community College (137759) User ID: E1377591

Head Coaches Salarles Men's and Women's Teams

Enter only salarles and bonuses that your lnsmutnon pays haad coach
include benefits on this screen,

0o not include volunteer coaches in calculat-ng lhe average sa'lauya t (FTE)Tofal.’
For he!p t.alculaung lhe FTE lo!zl click on the ‘Need help? Click hereifor.screen lnstrucuons irik'on'lhis's'creeh‘

2 _ O Men's Teams: . _Women's Teams.
A\.rcrago Annual Inslﬂu‘honal Salaty per Hcad Goa:h ]59 266 |50 896

Number of Head Coaches Used to Calculate the Average 12 Iz

Number of Volunteer Head Coaches (Do not include these coaches in l I

your salary or FTE caleutabions.)

Average Annual Institutional Salary per Full-tme equivalent (FTE) 59,266 50,898
Sum of Full-Time Equivalent (FTE) Positions Used to Calculate the |2.00 |2.00

Average
CAVEAT




Institution: Tallshassee Community College (137759) User ID: E1377591

Assistant Coaches - Men's Teams

for each men's team, indicate whethierthe ass/stant coach is male or.fema
time or.volunteer.basis,; by entering a A.in the appropriata field.:

2male Assistant Coaches -

; IS o Male Assis R TSI A s s ety Fe o
Varsity Assigned to Teamon a Assigned to Teamona ° Part-Time Institution Assigned lo Team on a Assigned to Teamona Part-Time Institution
Teams Full-Time Basis Part-Time Basis Employee or Volunlesr Full-Time Basis Par-Time Basis Employee or Volunleer
Full-Time Institution Full-Time Institution Total
Employee Employee Assislant
Coaches
Baseball [T [5 I s | | I [ s
Easkelbani - ‘ |3 — l I3 ] [ — - I l . l - 3
Coaching a 8 0 8 0 0 0 ] 8
Position
Totals

CAVEAT




Institution: Tallahassee Community College (137759) User 1D: E1377591

Assmant Coaches Women s Teams

For each women’s t¢am, indicate whether the. assnshnt
part-hmc or vo[ nle basi!

MaleAs;lstimCoaches Eop L R A o Female s_ tant Coaches

Varslty ﬁ.&s@ned to Team ona ' A.-sssgned to Teamona Pant-Time Institution Ass.gned lo Teamona Asstgned to Teamona i ' Part-Time Institution
Teams Fulk-Time Basis Par-Time Basis Employee or Volunteer Ful-Time Basis Part-Time Basis Employee or Volunleer
Full-Time Institution FulkTime Institution Total
Employee Employee Assislant
Coaches
Sl f | f 1 ! i 1 1
sl | l I | I [3 I I3 .
Coaching 0 1 1] 1 0 3 0 3 4
Posilion
Totals

CAVEAT




User ID: E1377591

Institution: Tallahassee Community College (137759)

Assustant Coaches Salanes Men s and Women's Teams

‘Men's Teams |- AH,ﬁ'Npme_n_s_Tea ms

A\remge Annual Inshlubonal Ss!ary perAss:stant Coach i-, 000 !11 667

Number of Assistant Coaches Used to Cakulate the Average 15 13

Number of Volunteer Assistant Coaches. (Do not include these coaches l 3 |1

in your salary or FTE calculations.)

Average Annual Institutional Salary per Fulktime equivalent (FTE) 23,333 23,334
Sum of Full-Time Equivalent (FTE) Positions Used 1o Calculate the 11 50 [1 50

Average ) £

CAVEAT




Institution: Tallahassee Community Colege (137759)

A’chletlcaliy Related Student Ald Men's and Women's Teams

Simp|
related studen! aid. If vou do not havc any aldforeport, enter.a 0

X5 i ‘Men'sTeams: ____ .- .. Women'sTeams______Total
Total 278942 [316.777 595.719
Ratio (percent) 47 53 100%

CAVEAT

User ID: E1377591




Institutien: Tallahassee Community College (137759) User |D: E1377591
res ! 1
Recruiting Expenses - Men's and Women's Teams
Recruiting expenses:are all €xpenses an NSULUION INCUrs ALribUTABIE 1016 croiting activities ThisTinelides; but
is not limited to; expenses:for lodging, meals,telephone;use;and transpo tion,(includingvehicles used'fors:
recruiting purposes) forbothrecruits:and personnel engaged Iareciuiting, and othetexpenses for officlal and’
sunofficial visits, and all other expenses related to cectulting. If you do not have any recruiting'expensas tor .
" report entera 0 i T S R T R S L 3 S P R AR el

__MepsTeams - - - L. Womecn's Teams: -~ ]

[15,000 |17.000

Total
CAVEAT




Institution: Tallahassee Community College (137759) User 1D: E1377591

Qperating expenses are all expenses an Institutiol
intercolleaiate athletic contests (commonly
transportation, uniforms, and equipment for.c 3
team managers and trainers), and others; and (B) Officials

For a sport with a men’s team and a wom
here for screen instructi

“Operating

; _Expenses
[t e S T e S i (EEA s ‘ el o011 ] = Lk oSt
Basketball 61,113
Baseball 26 1,734 |45|008 45,008
Softball 15 2,333]42‘497 42,497
Total a8 76,262 28 72,356 148618
Operating
Expenses
Men's and
Women's
Teams
CAVEAT

Note: This screen is for game-day expenses only.




Institution: Tallshassee Community College (137759) User1D; E1377591

Total Expenses - Men's and Women's Teams

3 v intércollegial at.hleh Activitiess SThisincludes appearance ¢ guarantees and 2
(ela:cd studcn! ald conl 3 equ;pment lsn
tles; recrulting expenses ‘sala)
Intercollemale athleticTactivities. =
s Il Men'sTeams: -

Varsity Tcams i A SRS H___-Women s Teams. - X
Seslon [298.648 302,762 “6d1410
Baseball |258,181 258,181
Sofball !271 |413 ] 271,413
Total Expenses of all Sports, 258,181 271,413 528,594
Except Football and Baskelball,

Combined .

Total Expenses Men's and 556,829 574,175 1,131,004
Women's Teams

Not Allocated by Gender/Sport 1132 168

(Expenses not aftributable to a ¥

particular spart or sports)

Grand Total Expenses 1.263,172

CAVEAT




Institution: Tallahassee Community Colege (137759)

Your tofal revenues must cover your total eXpenses
. Enter all revenues attributable to inlercolleglate athlel
guarantees and options, an athletic conferenc

alumnl and others, institutional support, progra ady
and other sponsorships, sport camps, state or.othi

Total Revenues - Men' s and Women's Teams

box sales, and any other reveniies attributableto mte(coll

Varsity Teams. ~'Men's Teams;__

Basketball |293.6¢3

Basebal [258,181
Softball

Total Revenues of all Sports, 258,181
Except Football and

Basketball, Combined

Total Revenues Men's and 556,829
Women's Teams

Not Allocated by Gendesr/Sport

(Revenues not atlributable to a

particular spoft or sports)

Grand Total for all Teams

(includes by team and not

allocated by gender/sport)

CAVEAT

lsoz.?az

{271,413

271413 529,504

574,175 1,131,004

122,168

1,263,172

UseriD; E1377591




Institution: Tallahassee Community College (137759)

i

Tolal of Head Coaches’ Salaries

T

01792

_Total

1 118,532 220,324
2 Tolal of Assistant Coaches' Salares 35,000 35,001 70,001
3 Total Salaries (Lines 1+2) 153,532 136,793 280,325
4 Athletically Related Student Ald 278,942 @316.7?7 595,719
5 Recruiting Expenses 15,000 17,000 32,000
6 Operaling (Game-Day) Expenses 76,262 72,356  148.618
7 Summary of Subset Expenses (Lines 3+4+5+6) 523,736 542,926 1,056,662
B Tolal Expenses for Teams 556,829 574,175 1,131.004
9 Total Expenses for Teams Minus Subset Expenses (Line 8 = Line 7) 33,003 31,249 64,342
10 Not Allocated Expenscs 132,168
11 Grand Total Expenses (Lines 8+10) 1,263,172
12 Total Revenues for Teams 556,829 574175 1,131,004
13 Not Allocated Revenves 132,168
14 Grand Tola! Revenues (Lines 12+13) 1,263,172
15 Tolal Revenues for Teams miaus Total Expenses for Teams (Line 12-Line 8) 0 0 0
16 Grand Total Ravenues Minus Grand Total Expenses (Line 14- Line 11) 0

To retum 1o a dala entry screen, click on the Fnk in the Navigation Menu,

To proceed to the Supplemental Informaticn screen, click on the fink in the Navigation Menu or diick on the "Next” bution on this

screen,

User ID: E1377591




Institution: Tallahassee Community College (137759) User ID: E1377591

This screen may be used to help the readér betterun

Supplemental Information (optional)

prospective student-athlete make an informed cholce,
This Informatlon will be viewable on the EADA'p
\write messages to the help desk. Ao

To explain specific data enlered on a previous screen; ple




